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To help you take your career to the next 
level, improve your job prospects or simply 
learn a new skill, we have been working hard 
to improve the courses we can offer you and 
have been investing in our facilities.

Many of our courses are offered on a 
part time basis designed to help you 
balance your studies around your work or 
family commitments. You can enjoy the 
convenience and ease of studying a course 
close to home whilst avoiding the higher 
financial costs associated with studying at 
university. 

Our varied portfolio of higher level 
courses includes postgraduate courses, 
degrees, foundation degrees, higher 
national certificates, diplomas, university 
certificates and work-based qualifications 
such as NVQ Level 4. The courses on offer 

have been designed with direct input from 
employers ensuring everything that you 
learn will help you be more employable 
and boost your long term job prospects.

Darlington College has a long standing 
higher education business 
partnership with Teesside University 
which has gone from strength to strength. 
Our student numbers have grown and 
local people are benefiting from the 
qualifications they have achieved to 
progress in their employment or pursue 
new careers.

Higher 
Education 

plays an 
important 

part of our 
work here at 

Darlington 
College.

Kate Roe
Principal and Chief Executive

For more information 
on courses visit
www.darlington.ac.uk

Welcome to
Darlington
College

Student
Voice

My experience has been awesome because of the 
excellent support I received from my tutor. I would 
recommend this course to all aspiring teachers.
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Why choose 
Darlington College for
Higher Education?

The college has a fantastic reputation for supporting and 
encouraging all students during their time with us. We 
know how important it is to receive individual support and 
guidance, especially for those learners who may be returning 
to education after a break.

We can provide support in many ways, whether it is in 
relation to education, training or your work prospects. Talk 
to our Careers Guidance Team who will provide all the advice 
you need to make the right decision. All interviews are 
confidential, impartial and free. For further information about 
the services available or to book an appointment call 01325 
503040 or email guidanceservices@darlington.ac.uk

Choosing the right career path can be a daunting 
process. At Darlington College we will help you 
choose the right qualifications to get you to 
your ultimate career goal, whilst ensuring that 
you enjoy your time here and get the most out 
of your studies. By providing you with the right 
advice, the right course and experienced tutors, 
our aim is to get you where you want to be.

Helping you to achieve your ambition
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Higher Education Centre 1
The newly redesigned HE corridor allows 
our Higher Education students a flexible 
space away from other provision to study, 
learn and relax. There is a quiet space for 
assignment work and research to be carried 
out and other computer break out areas for 
group working. Our HE Academic Support 
Tutor is also situated in the dedicated centre 
to provide support and advice on academic 
writing and referencing.

Childcare Centre 2
An excellent on-site childcare centre, rated 
outstanding by Ofsted.

Construction Workshops 3
The recently developed £2 million 
construction and renewable energy zone has 
been built to provide an exceptional learning 
environment for our students.

Railtown Coffee 4
Enjoy a tasty hot drink located in Central 
Point.

Elements Salon 5
Commercially run hair and beauty salons, 
fabulous treatments at brilliant prices. Call 
01325 503030 for appointments.

Copy Shop
In-house printing facilities providing 
photocopying and stationery items for your 
everyday needs.

Food Court
Hungry? The Food Court offers a wide 
selection of hot and cold food, including 
healthy options.

Learning Resource Centre (LRC)
Newly refurbished LRC provides access to 
books, DVDs, journals, Mac computers and 
other learning resources.

Glasshouse Restaurant
Open to the public and throughout the 
college day, enjoy a fine dining experience.

Industry Standard Workshops
We boast industry standard Motor Vehicle 
and Engineering workshops.

Media Design Centre
Recently refurbished to include a new 
30-seater screening room along with state-
of-the-art production, editing and radio 
broadcasting facilities. Darlington College 
trains journalists of the future across the 
country with our links with Newsquest. 

Use of university facilities
If your course runs in partnership with 
Teesside University you will have access 
to facilities at both Teesside University 
Darlington Campus and Darlington 
College. In addition, you will be able to 
access facilities at Teesside University’s 
Middlesbrough campus.

Brilliantfacilities
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Teesside University and the partner 
colleges share similar values and 
a passion for the Tees Valley. As 
partners, we strive to address the 
economic needs of the Tees Valley 
through a seamless pathway of 
education and training to higher 
education level. Together we are able to 
expand and respond to the economic 
and education climate through shared 
strategic thinking and innovative 
collaboration with businesses.

This joined up approach enables us to 
offer everything from foundation degrees, 
apprenticeships to master’s from wherever in the 
Tees Valley and whatever the student’s age. We 
want to retain as many talented individuals within 
this region as we possibly can.

The partnership benefits the University, colleges and 
especially the students. We are all fully committed 
to giving students the knowledge, skills and 
experience they need to succeed. They will have 
access, not only to all the superb facilities at their 
place of study but also those at the Middlesbrough 
campus of Teesside University – including the library 
and Students’ Union.

A Partnership full of opportunities



Additional learning support
We can offer a wide range of support for students with 
additional learning needs.

Support may include:
•• Learning Support Assistants to support you in class 

• Extra tuition through one-to-one and small 
group work

• Specialist support for specific learning difficulties 
such as dyslexia

• Support at break and lunch times 

• Support to get around the college

• Help with personal care/medical needs

• Assistance if you have a sensory impairment

• Access arrangements for examinations/assessments

For more information please call 01325 503190 or 
email als@darlington.ac.uk.

Counselling
We understand that there may be factors that can affect your 
progress and personal development whilst at college.

This could be feeling extra pressure from your studies or 
coping with a personal issue. Whatever your worry may 
be, we can help you through our free and confidential 
counselling service.

To book an appointment call 07740 844 179 or email 
aandrews@darlington.ac.uk.

Childcare
Parents/carers studying a 
full or part time course at 
Darlington College have 
access to our outstanding 
childcare centre which 
provides childcare for 
children aged 6 weeks 
to 5 years. The centre is 
open Monday to Friday 
from 8am to 5.30pm. 
Find out more by calling 
01325 503144.

www.darlington.ac.uk Course booking line 01325 50305006
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ACCESS TO
Higher Education courses

If you have been out of education for a while you may 
not have the right entry qualifications to start on a higher 
education course, however, you may be able to study an 
Access course in order to progress onto a degree. Access 
courses are open to everyone over the age of 19, regardless 
of any previous qualifications. An Access course can be 
completed within one year and can be studied either 
during the day or evening. You may be eligible to apply for 

an Advanced Learner Loan to fund your Access course. Plus, 
if you go on to study at higher education level and you 
complete your degree then your  Advanced Learner Loan 
will be written off.

For more information on our Access to Higher Education 
courses visit www.darlington.ac.uk or contact the Course 
and Information Team on 01325 503030.
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We understand that you may have concerns about the cost of 
returning to education, so advice is available to help you find out 
whether you are eligible for help with your fees and how much your 
part time study will cost.

Fees
Some of the Darlington College courses may qualify 
for an Advanced Learner Loan. Full details of all course 
fees or information regarding this loan are shown on 
our website www.darlington.ac.uk on each individual 
course. Registration, exam or membership fees may be 
payable as well. Full details are available online. More 
information on the Advanced Learner Loan can be found 
on www.gov.uk/advanced-learner-loan/overview or 
by calling 01325 503030.

If you are applying through Student Finance England 
for your student funding, the website for applications is 
www.gov.uk/student-finance.

Teesside University Student Advisers can be contacted 
on 01642 342277 or studentfinance@tees.ac.uk.

Student loans for 
Teesside University courses
Those courses delivered in partnership with Teesside 
University are eligible for a student loan and display the 
Teesside University logo next to them. Loan repayments 
only start after you earn over £25,000 in the April, 4 
years after the start of your course or the April after you 
leave your course, whichever comes first. Repayments 
are based on what you earn, not on the amount 
borrowed. If you earn less than £25,000 a year at this 
point you will not begin repaying your loans. Those 
earning over £25,000 a year, will have repayments 
calculated as 9% of any income above £25,000. 

Here is a typical example of loan repayments:

 £30,000 £5,000 £37.50
 £35,000 £10,000 £75.00
 £40,000 £15,000 £112.50
 £45,000 £20,000 £150.00
 £50,000 £25,000 £187.50
 £55,000 £30,000 £225.00
 £60,000 £35,000 £262.50
After 30 years, any outstanding balance is written off.

Salary Amount of salary 
from which 9% will 

be deducted

Monthly
repayment

Top
partnerships,

great workshops 
with loads of 

support on hand… 
and it’s all at 
Darlington

College!

FINANCIAL
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Financial Support from Teesside
A wide range of financial support is available for those 
who need additional help to fund their studies, in line 
with our reputation for fair access.

Teesside University Student Support Fund (TUSSF) 
– please note that this isn’t available anymore for 
part time courses.

 The University makes available a fund to assist full time 
students financially during their studies who may find 
themselves in hardship. The fund is means tested and 
application forms are available from Library and Student 
Life Services at the University. For further information call 
01642 342277 or email sfo@tees.ac.uk.

Disabled students allowances

For advice about available support contact Library 
and Student Life Services on 01325 503069 or visit 
www.yourdsa.com.

Elite Athlete Bursary Scheme

Up to £1,000 worth of support is available for talented 
students, as part of a comprehensive support package.

Additional support
Asking your employer for support

Employers may be able to pay part or all of your fees 
upfront. Your qualification will improve your ability to 
do your job, advance your career prospects, and your 
employer benefits from a better qualified and motivated 
employee.

If your company doesn’t offer sponsored programmes, 
but you think further study would be beneficial to both 
parties, make a proposal to them. Initially talk to your 
line manager, and be prepared to make a case to other 
senior staff or a personnel manager, who may make 
decisions on training expenditure. Alternatively use your 
appraisal as an opportunity to discuss doing a higher 
education course. 

Show your manager you have researched and identified 
possible options. Emphasise the benefits the course will 
bring to the company and how it fits in to your longer-
term career development within the organisation.

Career and Professional Development Loan

This type of loan can be taken out if you are studying a 
management and professional or postgraduate course. 
These loans are available through an arrangement 
between the Skills Funding Agency and high street 
banks. Contact the National Careers Service helpline: 
0800 100 900 or visit www.gov.uk/career-
development-loans/overview

Support&Advice
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Whether you are looking to enhance your career prospects, study for a degree course 
or get back into education after a break, we have a course to suit you.

WHICH QUALIFICATION IS
RIGHT FOR ME?
Working in partnership with Teesside University - many of our courses are accredited by the 
university. As well as using our modern facilities such as the industry standard workshops, 
copy shop, learning resource centre, and catering establishments, you will also have access to 
the facilities at Teesside University Darlington and Middlesbrough campuses. 

www.darlington.ac.uk Course booking line 01325 50305010

LEVEL

7
Post Graduate
qualifications

Level 7 qualifications 
recognise highly developed, 
advanced and complex 
levels of knowledge which 
enable the development 
of in-depth and original 
responses to complicated 
and unpredictable problems 
and situations. Learning 
at this level involves 
the demonstration of 
high level specialist 
professional knowledge 
and is appropriate for 
senior professionals and 
senior managers. Level 
7 qualifications are at a 
level equivalent to Masters 
degrees, postgraduate 
certificates and 
postgraduate diplomas.

LEVEL

6
Honours

qualifications
Studying an honours 
qualification will allow you 
to develop a specialist, high 
level knowledge of an area 
of work, enabling you to use 
your own ideas and research 
in response to complex 
problems and situations. 
Level 6 qualifications are 
appropriate if you are 
working as a knowledge-
based professional or in 
a management position, 
e.g. Education and Training 
ProfGradCertEd, and 
Procurement and Supply 
Professional Diploma.

LEVEL

5
Higher

qualifications
This level increases your 
depth of knowledge and 
understanding of an area 
of work or study, so you 
can respond to complex 
problems and situations. 
You will need a high level 
of work expertise and 
competence in managing 
and training others. 
These qualifications are 
appropriate if you are 
working as a higher grade 
technician, professional 
or manager, e.g. Business 
Management Foundation 
Degree, Mechanical 
Engineering HND and 
Counselling Foundation 
Degree.

LEVEL

4
Higher

qualifications
This level of study involves 
specialist learning, including 
detailed analysis of a high 
level of information and 
knowledge in an area of 
work or study. They are 
appropriate if you are 
working in a technical or 
professional job, and/or 
managing and developing 
others, e.g. Accounting 
Diploma, Manufacturing 
Engineering HNC, 
Procurement and Supply 
Diploma.



IN NEED OF
DIRECTION?
For more information 

on courses visit
www.darlington.ac.uk

Part time higher education courses

1 
Apply online 
At www.darlington.ac.uk all courses are listed 
under the subject areas. Click the relevant course 
title followed by the ‘Apply Online’ button. For 

further information on how to apply please contact 
Admissions –Call: 01325 503030 
Email: admissionsandenquiries@darlington.ac.uk

2
Interview and offer 
Once your application has been received by the 
Admissions Department it will be sent to the 
appropriate tutor for consideration. You will 

either then be invited in for an interview, or the tutor will 
call you to discuss your application and you will have the 
opportunity to ask any questions. Following this stage, 
you will be given a conditional offer based on you having 
the relevant entry criteria, necessary references, or DBS 
checks (if required) and work placements.

3
Enrolment 
During enrolment you must complete a 
Darlington College paper enrolment form. You 
must also complete a Teesside University online 

enrolment form on e-vision (a direct link to the online 
enrolment form will be emailed to you). If your employer 
is paying your course fees, you will need to provide a letter 
from them that states this when you enrol.

Full time higher education courses
You will need to apply through the Universities and 
Colleges Admissions Service (UCAS) for all full time 
foundation degrees or degree courses. Applications 
should be made as soon as possible. Late applications 
may result in you not getting a place on your first choice 
of course. Contact UCAS – Call: 0371 468 0468 
or visit www.ucas.com

HOW TO APPLY

Course subject index…
12 Construction
13 Accounting
14 Business Management
16 Human Resource Management
17 Procurement and Supply
18 Health and Childcare
19 Art & Design
20 Journalism
20 Computing
21 Engineering
22 Education and Training
24 Public Services 
24 Sport
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Building Studies HNC
TU | Sep-19 | PT | 31 weeks | 2 years | Level 4

Course Entry Criteria Course content

BTEC L3 National 
Diploma or Certificate 
in Construction, BTEC 
L3 Extended Diploma in 
Construction, or BTEC 
Level 3 in Construction 
or equivalent, or 1 A Level 
in an appropriate subject. 
Relevant industrial 
experience

The programme looks at all 
aspects of construction, including 
management principles, site 
surveying, building technology 
and materials, and how these 
elements come together to 
provide both commercial and 
residential buildings. It explores 
both the construction of new 
properties and the adaptation 
and refurbishment or restoration 
of existing buildings. The course 
is designed for technicians 
in architecture, site/building 
management, quality surveying, 
and building surveying to 
name a few along with being 
suitable for many career paths 
within construction and allied 
professions.

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

By formative 
and summative 
assessments, 
including coursework 
assignments, end 
exams, phase 
tests and group 
presentations.

Full or part time 
degree, e.g. (BS) 
Hons Architectural 
Technology, BSc 
(Hons) Construction 
Management, BSc 
(Hons) Quality 
Surveying, B 
Eng (Hons) Civil 
Engineering or CIOB

CONSTRUCTION
Assessment Progression

This course is delivered in partnership 
with Teesside University

Most of our courses are delivered on a part time 
basis allowing you to fit your studies around work 
and family commitments.

Flexibility
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Accounting Certificate
AAT | Sep-19 | PT | 31 weeks | 1 year | Level 2

Accounting Diploma or 
Assistant Accountant 
Apprenticeship
AAT | Sep-19 | PT | 34 weeks | 1 year | Level 3

Accounting Diploma or 
Professional Accounting 
Taxation Technicians 
Apprenticeship
AAT | Sep-19 | PT | 34 weeks | 1 year | Level 4

Course Entry Criteria Course content

Grade C in Maths or 
equivalent and an 
interview with the course 
tutor.

AAT Accounting 
Certificate L2 or relevant 
L2 qualification in 
Business/Finance/
Accounting, or relevant 
work experience.

Diploma in Accounting 
L3 or PE1 or equivalent of 
the senior accountancy 
qualifications or UK 
Accounting degree.

Bookkeeping Transactions 
- Bookkeeping Controls 
- Elements of Costing 
- Working Effectively 
in Finance - Using 
Accounting Software - 
Synoptic Assessment. .  To 
discuss class times and 
availability please contact 
professionalstudies@
darlington.ac.uk

Advanced Bookkeeping - 
Final Accounts Preparation 
- Management 
Accounting: Costing - 
Ethics for Accountants 
- Spreadsheets for 
Accounting - Indirect Tax 
- Synoptic Assessment To 
discuss class times and 
availability please contact 
professionalstudies@
darlington.ac.uk

Financial Statements 
of Limited Companies - 
Management Accounting: 
Budgeting - Management 
Accounting: Decision 
and Control - Accounting 
Systems and Controls 
- Synoptic Assessment.  
Plus two of the following 
Optional Units (to be 
discussed with your tutor); 
- Business Tax - Personal 
Tax, Credit Management 
- External Auditing 
- Cash and Treasury 
Management.  This course 
can also be studied as 
an  Assistant Accountant 
Apprenticeship.  To 
discuss class times and 
availability please contact 
professionalstudies@
darlington.ac.uk

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

By computer based 
exams set by AAT. 
Computerised accounting 
will be assessed by AAT 
e-delivered project/
case study or workplace 
evidence.

Online exams.

Computer based 
assessments.

Accounting Diploma 
Level 3.

Accounting Diploma 
Level 4.

Progression onto 
further professional 
qualifications.

ACCOUNTING
Assessment Progression

Student
Voice

Great tutors – great 
support. Work load is heavy 
and expectations are high. 
Time management and 
organisation are a must. 
But everything supports 
your development.
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Business Management 
Foundation Degree 
TU | Sep-19 | PT | 56 weeks | 1- 2 years | Level 5

First Line Management or Team 
Leading Apprenticeship
CMI | Sep-19 | PT | 34 weeks | 1 year | Level 3

Management and Leadership 
Diploma or Operations/
Department Manager 
Apprenticeship
CMI | Sep-19 | PT | 34 weeks | 1 year | Level 5

Course Entry Criteria Course content

L3 qualification in 
appropriate subject 
or relevant work 
experience.

This qualification is 
suitable for learners 
from age 16 and who 
are in or aspiring to 
a middle manager 
role. Learners will 
have English and 
Maths at Grade C 
or above or Level 2. 
As a learner you will 
ideally be working 
within an organisation 
or role where you can 
demonstrate skills 
and apply knowledge. 
Alternatively, you 
could draw on 
previous experience 
within an organisation 
or use an organisation 
you are familiar with.

This qualification is 
suitable for learners 
who are in or 
aspiring to a middle 
manager role. There 
are no specific entry 
requirements for this 
qualification, but as a 
learner you will ideally 
be working within 
an organisation or 
role where you can 
demonstrate skills and 
apply the knowledge 
in the programme. 
Alternatively, you 
could draw on 
previous experience 
within an organisation 
or use an organisation 
you are familiar with.

Analysing financial information, strategic 
marketing, human resource management, 
work based development, change 
management, international business 
enterprise and entrepreneurship and 
project management or operations 
management. This course is for 
those wishing to gain a management 
qualification while also enhancing their 
academic knowledge. Ideal for aspiring 
senior managers

These qualifications are designed for 
candidates currently working as, or 
aspiring to be, supervisors and first 
line managers who have operational 
responsibility for a defined area of 
business operation; this qualification gives 
junior managers the communication 
and motivational skills to help improve 
operational efficiency.

This course is assessed through 
coursework. Possible modules on the 
course include:
301 Principles of Management and 
Leadership
302 Managing a Team to Achieve Results
305 Building Stakeholder Relationships 
using Effective Communication
311 Contributing to the Delivery of a 
Project
312 Managing Daily Activities to Achieve 
Results
314 Managing Budgets and Resources
318 Managing Data and Information
321Managing Own Personal and 
Professional Development

This qualification can also be studied as a 
Team Leading Apprenticeship. To discuss 
class times and availability please contact 
professionalstudies@darlington.ac.uk

Management training and development 
will help managers and aspiring managers 
to broaden their knowledge and 
understanding and more fully realise their 
management potential, enabling them to 
develop their career in their chosen field.

Possible modules on the programme 
include:

501 Principles of Operational Leadership 
and Management in an Organisational 
Context
502 Principles of Developing, Managing 
and Leading Individuals and Teams to 
Achieve Success
509 Managing Stakeholder Relationships
513 Managing Projects to Achieve Results
514 Managing Change
515 Creating and Delivering Operational 
Plans
520 Managing Finance
525 Using Reflective Practice to Inform 
Personal and Professional Development
This qualification can also be studied as 
an Operations/Department Manager 
Apprenticeship.  To discuss class 
times and availability please contact 
professionalstudies@darlington.ac.uk

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

Work based projects as 
well as written reports, 
essays and individual or 
group presentations.

Coursework 
assignments.

Assignments and 
module assessments 
are completed 
throughout the 
year. Continuous 
assessment means 
that you know how 
you are progressing 
and can talk about 
this to your tutor. The 
whole programme is 
externally assessed by 
the Institute to ensure 
national standards are 
maintained.

Progress to BA 
(Hons) Business 
Management 
Degree at TU.

Progression onto 
the CMI Level 
5 Diploma in 
Leadership and 
Management, or 
the Operations/
Department 
Manager 
Apprenticeship.

Leads onto a 
wide range of 
management 
careers or go 
onto the Strategic 
Management & 
Leadership L7.

BUSINESS MANAGEMENT
Assessment Progression

This course is delivered in partnership 
with Teesside University

STUDY
WELL
STUDY
LOCAL

Learners will have the opportunity to achieve a CMI L4 Award or Certificate in Leadership and Management during the programme.

It was hugely beneficial to 
have guest speakers on the 
course.  Inviting guests to 
present and help us pass 
assignments, is really going 
the extra mile

Student
Voice
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Strategic Management and 
Leadership
CMI | Sep-19 | PT | 34 weeks | 1 year | Level 7

Level 4 Business 
Administration
CMI | Sep-19 | PT | 30 weeks | 2 year | Level 4

Course Entry Criteria Course content

L5 management 
qualification or 
equivalent, or 
management role or 
degree.

You will be required 
to have a Level 3 
qualification, GCSEs 
(with a grade C or above 
in English and maths), or 
relevant work experience.

Management training and 
development will help you as a 
manager or an aspiring manager, 
to broaden your knowledge and 
understanding and fully realise your 
management potential to develop 
your career in your chosen field.

The course is delivered through 
monthly tutor led lectures, online 
resources, and tutorials. In addition, 
you will be expected to devote a 
portion of time each week for self-
directed study and/or assignment 
work.

- Unit 7021V1 Introduction to 
strategic management and leadership 
- Unit 7004V1 Strategic information 
management 
- Unit 7010V1 Implementing 
organisational change strategies 
- Unit 7006V1 Reviewing 
organisational strategy plans and 
performance 
- Unit 7022V1 Developing risk 
management strategies   To discuss 
class times and availability please 
contact professionalstudies@
darlington.ac.uk

This apprenticeship is assessed using a 
variety of methods including;
> Written assignment briefs
> Evidence gathered from work place 
practice.  The course is customised 
through the optional modules to 
support the learners development 
within their job role.

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

The Strategic 
Management and 
Leadership Level 7 is 
continuously assessed 
using work-based 
individual assignments, 
group case studies and 
group and individual 
presentations. There are 
NO examinations or 
end point assessments 
involved in this 
programme of study.

Assignments and 
workplace observations

Progress onto an 
MBA.

A management 
apprenticeship or 
qualification or FDA 
Business

BUSINESS MANAGEMENT
Assessment Progression

 TU course fees are payable to Teesside University and details of fees can be found on the Teesside University website www.tees.ac.uk. All courses are subject to viable numbers.
Darlington College course fees are payable to Darlington College. Registration and membership fees may apply. All fees are per year. All courses are subject to viable numbers.

The sessions themselves are 
very well organised, hugely 
beneficial and informative 
with interesting stories / 
conversations / debates / 
activities

Student
Voice
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Human Resource Practice
CIPD | Sep-19 | PT | 32 weeks | 1 year | Level 3

HR Apprenticeship Standard 
- HR Support
CIPD | Sep-18 | FT | 78 weeks | 1.5 years | Level 3

Human Resource Management
CIPD | Sep-19 | PT | 32 weeks | 1 year | Level 5

HR Apprenticeship Standard 
- HR Consultant/Partner
CIPD | Sep-18 | FT | 78 weeks | 1.5 years | Level 5

Course Entry Criteria Course content

An interview with the 
course Tutor will take 
place, to ensure that 
this course is the right 
course for you. Whilst 
there are no formal 
entry requirements 
for this course, it is 
helpful to have a C 
grade, or equivalent 
in English to support 
your written 
assignments.

L2 qualification, 
GCSEs or relevant 
work experience.  
English & Maths at 
Grade C or above.

An interview with 
the course Tutor will 
take place, to ensure 
that this course is 
the right course for 
you. Experience in 
an HR role, or People 
Manager role at a 
middle manager 
level and ideally 
L3 Foundation 
qualification in Human 
Resource Practice 
are beneficial as a 
background for this 
programme. Academic 
writing is also required 
for the written content 
of this programme.

L3 qualification, 
GCSEs or relevant 
work experience.  
English & Maths at 
Grade C or above.

Modules could consist of:
> Developing yourself as an effective human 
resource practitioner
> Understanding organisations and the role 
of human resources
> Recording, analysing and using human 
resource information
> Delivering learning and development 
activities
> Resourcing talent
> Supporting good practice in performance 
and reward management.
This course can also be studied as an HR 
Support Apprenticeship

This programme is designed to support 
staff working in a HR role to gain the skills, 
knowledge and behaviour required to 
succeed in their organisation.

Typically, you will be working in a medium 
to large organisation, handling day to day 
queries and providing HR advice; working 
on a variety of HR processes ranging from 
transactional to relatively complex, from 
recruitment through to retirement; using HR 
systems to keep records; providing relevant 
HR information to the business; and working 
with the business on HR changes.

Modules could consist of:

> Business issues and the context of human 
resources
> Developing professional practice
> Using information in human resources
> Improving organisation performance
> Employee engagement
> Employment law
> Knowledge management
> Managing and coordinating a human 
resource function
> Resourcing and talent planning. This course 
can also be studied as a HR Consultant 
Apprenticeship

This programme is designed to support staff 
working as a HR consultant, a HR business 
partner, or a similar role to gain the skills, 
knowledge and behaviour required to 
succeed in their organisation.

Learners will gain a good grounding across 
the whole range of HR disciplines as this 
is contained in both of the qualification 
options included in this standard. You will 
often be required to make decisions and 
recommendations on what the business 
can/should do in a specific situation. You 
will be influencing managers to change their 
thinking as well as bringing best practice into 
the organisation.

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

There are 6 
assignments to be 
completed during 
the course of the 
year, and a range of 
assessment methods 
will be used to 
validate the content 
and presentation 
of information in 
line with the CIPD 
assessment criteria.

• The L3 CIPD 
qualification will be 
a large portion of the 
assessment
• Workplace 
assessment to 
support development 
of behaviours and 
evidence gathering 
to support the rest of 
the standard. 
• Supported by 
workplace mentor 
and line manager to 
provide development 
opportunities and 
support apprentice 
to successfully pass 
the EPA.

Formal written 
assignments, group 
and individual 
presentations, group 
feedback, case studies 
and question and 
answer sessions.

• The L5 CIPD HR 
Management 
qualification will be 
a large portion of the 
assessment
• Workplace 
assessment to 
support development 
of behaviours and 
evidence gathering 
to support the rest of 
the standard. 
• Supported by 
workplace mentor 
and line manager to 
provide development 
opportunities and 
support apprentice 
to successfully pass 
the EPA.

Progression onto L5 
Intermediate Diploma 
in Human Resource 
Management, 
and ultimately, 
the Advanced 
L7 Certificate, 
Diploma or MA in 
Human Resource 
Management.

L5 CIPD qualification.  
L5 HR Consultant 
/ Partner 
Apprenticeship

The Advanced 
L7 Certificate, 
Diploma or MA in 
Human Resource 
Management.

L7 CIPD qualifications.

Human Resource Management
Assessment Progression

STUDY
WELL
STUDY
LOCAL

You have given me a confidence in my ability 
to adapt and market myself.  An invaluable gift.

Student
Voice
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Procurement and Supply 
Advanced Certificate
CIPS | Sep-19 | PT | 37 weeks | 1 year | Level 3

Procurement and Supply 
Diploma or Commercial 
Procurement and Supply 
Apprenticeship
CIPS | Sep-19 | PT | 37 weeks | 1 year | Level 4

Procurement and Supply 
Advanced Diploma
CIPS | Sep-19 | PT | 37 weeks | 1 year | Level 5

Procurement and Supply 
Professional Diploma
CIPS | Sep-19 | PT | 37 weeks | 1 year | Level 6

Course Entry Criteria Course content

L3 qualification or 2 A 
Levels.

L4 qualification or 
equivalent qualification.

L5 qualification.

Procurement and supply 
Environments, Ethical 
Procurement and Supply, 
Contract Administration, 
Team Dynamics 
and change, Socially 
Responsible Procurement.

Business needs & 
sourcing in procurement 
and supply, negotiating 
and contracting and 
managing contracts 
and relationships.  This 
course can also be 
studied as a Commercial 
Procurement and Supply 
Apprenticeship.

Management in the 
procurement function, 
managing risks in 
the supply chain, 
competitiveness, 
sustainability and 
operations management 
in supply chains.

Leadership in 
procurement and supply, 
corporate and business 
strategy, strategic supply 
chain management, 
programme and project 
management, and supply 
chain diligence.

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

They are externally set 
and marked examinations 
for each of the five 
subjects.

They are externally set 
and marked examinations 
for each of the five 
subjects.

They are externally set 
and marked examinations 
for each of the five 
subjects.

They are externally set 
and marked examinations 
for each of the five 
subjects.

Progression onto L4.

Progression onto L5.

Progression onto L6.

Transfer to further degree 
and/or postgraduate 
management courses.

PROCUREMENT AND SUPPLY
Assessment Progression

Can honestly say it’s been the best 
move I ever did and I’ve fallen into 
the job I love and being able to start 
a career and a life here and it’s all 
because of what you taught me.

Student
Voice



Foundation Degree Early Years 
Sector Endorsed
TU | Sep-19 | PT | 56 weeks | 2 years | Level 5

Foundation Degree Working 
with Children & Young People 
TU | Sep-19 | PT | 56 weeks | 2 years | Level 5

Counselling Foundation 
Degree
TU | Sep-19 | PT | 56 weeks | 2 years | Level 5

Course Entry Criteria Course content

Relevant L3 early 
years or childcare 
qualification, ideally 
with GCSE maths 
and English. Working 
in a relevant setting 
with children aged 
0-8 years of age 
for at least one day 
per week paid or 
voluntary. Requires 
enhanced DBS.

Relevant L3 
qualification & 
experience of working 
with children & young 
people. Ideally you 
will have GCSE maths 
and English. Working 
in a relevant setting 
with children or young 
people from 5-25 
years of age at least 
one day a week paid 
or voluntary. Requires 
enhanced DBS.

L3 (NQF) or 
equivalent counselling 
training or 1 year 
within clinical 
practice. Ideally to 
have GCSE grade C in 
maths and English.

This programme is an excellent 
progression for those wanting 
to enhance their knowledge and 
employability in the early years 
sector. Progression opportunities 
from this course can also enable 
learners to go into teaching. It is 
suitable for practitioners working 
in all early years settings including 
nurseries, schools and playgroups. 
First year modules include: Child 
Development, Policy in Early Years, 
Pedagogy in Early Years and a module 
linked to your placement.
Please note modules subject to change.

An excellent progression for those 
working with children and young 
people who are wanting to enhance 
their knowledge and employability, 
or want to progress into the teaching 
profession. First year modules 
include: Principles skills and values 
for effective practice (Work Based 
Learning) including Safeguarding, 
Childhood and Youth Development, 
Understanding Learning for Inclusive 
Practice Skills, Relationship building 
and effective communication. 
Please note modules subject to change.

This course provides professional 
training in counselling through 
which you will acquire both a sound 
theoretical framework and the 
practitioner skills required to work 
safely and effectively as a counsellor. 
The core model of the course is the 
personal-centred approach with 
aspects of psychodynamic and 
cognitive behaviour therapy explored 
as comparative approaches.

You will be required to undertake a 
minimum of 100 hours supervised 
clinical practice with a recognised 
counselling agency, and undertake 
a minimum of 20 hours (10 hours 
in each year) of personal therapy. 
You shall be expected to attend two 
mandatory weekend workshops each 
year, for which there shall be a charge.

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

Through coursework 
which may  include 
essays, reports, case 
studies, research 
reports and portfolio 
work and professional 
accreditations/
placements.

Through essays, 
reports, annotated 
bibliographies, 
discussions, portfolios 
of evidence and 
presentations.

Through coursework 
which may include 
a variety of written 
academic assignments, 
oral presentations, 
observation and 
reflection of practice 
together with records 
of supervised clinical 
practice within a 
counselling agency 
and completion of 
individual personal 
therapy.

Progression onto 
the BA (Hons) 
Young Children and 
Childhood Studies or 
BA (Hons) Education 
& training.

Progression onto BA 
(Hons) Education 
Studies and Training 
or BA (Hons) 
Working with 
Children & Young 
People.

BA (Hons) in 
Therapeutic 
Counselling or BACP 
accreditation.

HEALTH AND CHILDCARE
Assessment Progression

Our Health and Childcare courses are delivered 
in partnership with Teesside University

www.darlington.ac.uk Course booking line 01325 50305018

STUDY
WELL
STUDY
LOCAL



COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

ART & DESIGN
Course Entry Criteria Course content Assessment Progression

L4 UAL Diploma in Art & 
Design
Pearson’s | Sep-19 | FT | 34 weeks | 1 year | Level 4

L4 Creative Enterprise in 
Performing Arts and Events 
Management
UAL | Sep-19 | FT | 29 weeks | 1 year | Level 4

You will need a BTEC 
Level 3 Diploma in Art 
and Design, or A Level 
equivalents.

Mature students (age 
19+) with limited formal 
qualifications are also 
welcome to apply and 
will be considered based 
on prior experiences 
and portfolio.

GCSE grade 4 or grade 
C (or an equivalent 
level 2 qualification) in 
both English and Maths. 
Usually a completed 
level 3 qualification in 
a creative discipline at 
pass level or relevant 
industry experience.

The Level 4 Diploma in Art and Design Foundation 
Studies is an exciting and cost effective 
opportunity for those wishing to develop their 
creativity identity, confidence and skills in order to 
prepare themselves for higher education and/or 
employment.
The course provides a strong transitional 
experience between level 3 study and degree 
entry. Whilst also providing you with a standalone 
higher qualification, better equipping you for 
employment by developing higher levels of 
personal, intellectual and practical skills.
The course is delivered in 3 stages:
Stage 1 Learning Skills and Context
Stage 2 Development and Progression
Stage 3 Proposal and Realisation

The UAL Level 4 Professional Diploma in Creative 
Enterprise has been designed to provide students 
with the skills, knowledge and understanding 
necessary to develop their careers as creative 
professionals. This qualification will provide 
students with an opportunity to cultivate their 
employability by developing their creative 
enterprise skills, expanding their industry contact 
base while developing their start-up projects and 
professional practice. This qualification is suitable 
for students who have an interest in starting 
up their own projects or company and wish to 
explore and extend their creative practice via a 
full-time immersive learning experience. The 
qualification can be used as a starting point for 
students who have identified a specific
project that they wish to work on or to enable 
them to explore the basis of entrepreneurial 
activity by developing essential business and 
management skills in order to identify and 
respond to business opportunities in the creative 
sector.
The qualification is also appropriate for students 
wishing to continue their education through 
applied learning, by locating that learning within 
a professional context in which they can work 
alongside industry experts to gain first-hand 
industry experience. The objectives of this 
qualification are to give students the opportunity 
to:
1. Develop and demonstrate enterprise and 
entrepreneurial skills necessary to the creative 
industries
2. Develop and define their artistic ambitions and 
creative ideas
3. Build up their professional practice and 
independently initiate their creative projects
4. Achieve a nationally recognised Level 4 
qualification

Formative and 
summative 
assessment of 
coursework and 
portfolios with 
a Final Major 
Project that 
is externally 
assessed. 

This qualification 
is assessed 
through:
• two internally 
assessed and 
moderated 
units, which are 
subject to quality 
assurance by UAL 
Awarding Body
• one internally 
assessed unit 
which is marked 
by the centre and 
moderated by 
UAL Awarding 
Body

The course allows for 
progression in a range 
of degrees in a vast 
range of art and design 
subjects. The course 
also equips students 
with the necessary 
skills to progress in to 
entry level jobs within 
the industry.

Students completing 
the UAL Level 4 
Professional Diploma 
in Creative Enterprise 
will have the skills and 
understanding needed 
to progress to:
- Employment/
Self-employment – 
Students completing 
this qualification 
may set up their own 
creative company 
or progress directly 
into employment, 
specifically into roles 
such as freelancer, 
account manager, 
consultant, talent
manager, art director 
or producer within the
creative industries.
- Higher education – 
The qualification will 
support students to 
develop a portfolio of 
work, enabling them 
to progress to higher 
education courses or 
conservatoires

 TU course fees are payable to Teesside University and details of fees can be found on the Teesside University website www.tees.ac.uk. All courses are subject to viable numbers.
Darlington College course fees are payable to Darlington College. Registration and membership fees may apply. All fees are per year. All courses are subject to viable numbers. 19

We design courses with direct input 
from employers ensuring everything 
that you learn will help you be more 
employable and boost your long 
term job prospects.

Links 
with local 
employers



Journalism Diploma or NCTJ 
Journalism Apprenticeship
NCTJ | Sep-19 | FT | 34 weeks | 1 year | Level 3

Course Entry Criteria Course content

5 GCSEs (grades A*-C 
including English) or 2 
A Levels or equivalent 
vocational qualification.

You will be equipped 
with the practical skills 
and the professional 
qualification which are 
essential for anyone 
seeking employment in 
a multi-media setting, 
which could include print 
journalism, writing for 
websites, public relations 
and broadcast media.
Course subject to viable 
numbers.
This can also be done 
as a Trainee Journalist 
Apprenticeship.

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

Completion of self-study 
outside college hours.

Progression onto the NQJ 
examinations.

Journalism
Assessment Progression

FdSc Computing
TU | Sep-19 | FT | 28 weeks | 2 years | Level 5

CISCO CCNA
CISCO | Sep-19 | PT | 30 weeks | 1 year

Course Entry Criteria Course content

Relevant level 3 
qualification or work 
experience and an 
interest in Computing.

It is advised that you 
call and talk to one 
of our tutors, Jason 
or Wayne, on 01325 
503065 to discuss your 
application.

Whilst there are 
no specific entry 
requirements, a good 
understanding of how 
to use computers is 
strongly recommended. 
The course is aimed 
at anyone working in 
or wanting to work in 
computer networking.

Possible Year 1 modules
Level 4:
Introduction to Procedural Programming
Introduction to Cloud Computing
Web and Mobile Development
Networking Concepts and Cybersecurity
Work Based Project (WBP) 
*Modules offered may vary 

Possible Year 2 modules
Level 5:
Systems Design and Databases 
Information Technology Enterprise Project
Object Oriented Programming with Java
Networks and Systems Administration
Networking Architecture
*Modules offered may vary.

Combine work and study easily with 
Darlington College’s rich e-learning 
environment.  The Darlington College Blended 
Learning CCNA programme is a combination 
of in-person instruction and remote training. 
A flexible option for studying for your CCNA, 
without the commitment to regular class 
times.  A combination of face-to-face and 
online learning support gives you greater 
flexibility, ideal for achieving professional 
certification. Blended Lab available on 
alternate Wednesday evenings 6:00-9:00pm. 
Please call 01325 503065 and ask for Jason 
Miller for further details about the course or 
email jmiller@darlington.ac.uk

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

Formal written 
assignments, 
group and 
individual 
presentations, 
case studies

Note the 
CCNA 
certification 
exam is not 
included in the 
course and is 
administered 
separately.

BA (Hons) in 
Computing

COMPUTING
Assessment Progression

This course is delivered in partnership 
with Teesside University

Subject to approval

www.darlington.ac.uk Course booking line 01325 50305020

STUDY
WELL
STUDY
LOCAL
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Manufacturing 
Engineering HNC
TU | Sep-19 | PT | 60 weeks | 2 years | Level 4

Mechanical Engineering HNC
TU | Sep-19 | PT | 60 weeks | 2 years | Level 4

Mechatronics HNC
TU | Sep-19 | PT | 60 weeks | 2 years | Level 4

Mechanical Engineering HND 
“TOP UP”
TU | Sep-19 | PT | 60 weeks | 2 years | Level 5

Course Entry Criteria Course content

L3 BTEC Diploma or L3 
BTEC Extended Diploma 
at pass level or higher. Or 
an A Level Qualifications 
in maths and / or science. 
A grade C (or 3) or 
higher in Maths GCSE is 
required.

L3 BTEC Diploma or L3 
BTEC Extended Diploma 
at pass level or higher. Or 
an A Level Qualifications 
in maths and / or science. 
A grade C (or 3) or 
higher in Maths GCSE is 
required.

L3 BTEC Diploma or L3 
BTEC Extended Diploma 
at pass level or higher. Or 
an A Level Qualifications 
in maths and / or science. 
A grade C (or 3) or 
higher in Maths GCSE is 
required.

HNC programme in 
appropriate engineering 
discipline.

Engineering science, 
analytical methods for 
engineers, planning and 
scheduling principles, 
manufacturing processes, 
CAD/CAM, engineering 
design, advanced 
manufacturing technologies. 
Also available as a L4 
higher apprenticeship. 

Engineering science, 
analytical methods for 
engineers, mechanical 
principles, manufacturing 
processes, materials 
engineering, CAD/
CAM, Advanced CAD, 
engineering design, business 
management techniques. 
Also available as a L4 
higher apprenticeship.

Engineering science, 
analytical methods for 
engineers, mechatronic 
systems principles, 
pneumatics and hydraulics, 
electronics, engineering 
design, business 
management techniques and 
electronics.
Also available as a L4 
higher apprenticeship.

Fluid mechanics, engineering 
thermodynamics, business 
improvement techniques, 
project management, quality 
assurance and management.

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

Formative and 
summative assessment 
(including course work 
assignment, end point 
exams, phase tests and 
group presentations).

Formative and 
summative assessment 
(including course work 
assignment, end point 
exams, phase tests and 
group presentations).

Formative and 
summative assessment 
(including course work 
assignment, end point 
exams, phase tests and 
group presentations).

Formative and 
summative assessment 
(including course work 
assignment, end point 
exams, phase tests and 
group presentations).

Progression onto the 
HND Mechanical 
Engineering course here 
at Darlington College or 
into Engineering-based 
industry.

Progression onto the 
HND Mechanical 
Engineering course here 
at Darlington College or 
into Engineering-based 
industry.

Progression onto the 
HND Mechanical 
Engineering course here 
at Darlington College or 
into Engineering-based 
industry.

HND can progress into 
an Honours Degree or 
into Engineering-based 
industry.

ENGINEERING
Assessment

Progression

TU course fees are payable to Teesside University and details of fees 
can be found on the Teesside University website 
www.tees.ac.uk. All courses are subject viable to numbers. Darlington 
College course fees are payable to Darlington College. Registration 
and membership fees may apply. All fees are per year. All courses are 
subject to viable numbers.

All our engineering courses are delivered 
in partnership with Teesside University

You will be taught by someone who is a 
specialist in your subject area and has had 
first hand industry experience. Small class 
sizes enable you to have more quality time 
with your tutor.

Industry 
experienced 

tutors



www.darlington.ac.uk Course booking line 01325 50305022

Professional Graduate 
Certificate in Education
TU | Sep-19 | PT | 29 weeks | 2 years | Level 6

Professional Graduate 
Certificate in Education
TU | Sep-19 | FT | 29 weeks | 1 year | Level 6

Certificate in Education
TU | Sep-19 | PT | 29 weeks | 2 years | Level 5

Certificate in Education
TU | Sep-19 | FT | 29 weeks | 1 year | Level 5

Course Entry Criteria Course content

A minimum of 
a degree in your 
occupational 
area and GCSE 
at grade C/4 or 
above in English 
(or equivalent)

A minimum of 
a degree in your 
occupational 
area and GCSE 
at grade C/4 or 
above in English 
(or equivalent)

Level 3 or 
equivalent in 
your intended 
specialism. GCSE 
at grade C/4 or 
above in English 
(or equivalent).

Level 3 or 
equivalent in 
your intended 
specialism. GCSE 
at grade C/4 or 
above in English 
(or equivalent).

Your modules take you from preparing 
to teach through to more advanced 
practice skills. You also study a range 
of wider issues affecting the education 
and training educational sector, such 
as educational policy, quality assurance 
and your own personal and professional 
development needs. All programmes 
are mapped to the Professional 
Standards for Teachers and Trainers in 
Education and Training – England (The 
Education and Training Foundation) and 
are in line with national requirements 
for Award in Education and Training, 
Certificate in Education and Training, 
and Diploma in Education and Training. 
These are referred to throughout 
your progression on the programme 
as occupational standards used 
throughout the sector

Your modules take you from preparing 
to teach through to more advanced 
practice skills. You also study a range 
of wider issues affecting the education 
and training educational sector, such 
as educational policy, quality assurance 
and your own personal and professional 
development needs. All programmes 
are mapped to the Professional 
Standards for Teachers and Trainers in 
Education and Training – England (The 
Education and Training Foundation) and 
are in line with national requirements 
for Award in Education and Training, 
Certificate in Education and Training, 
and Diploma in Education and Training. 
These are referred to throughout 
your progression on the programme 
as occupational standards used 
throughout the sector

The award is a generic programme 
for those who wish to teach in post-
compulsory education settings. This 
course has been designed specifically 
to train teachers who wish to teach in 
lifelong learning sector educational 
settings, such as FE colleges and adult 
community settings.

The award is a generic programme 
for those who wish to teach in post-
compulsory education settings. This 
course has been designed specifically 
to train teachers who wish to teach in 
lifelong learning sector educational 
settings, such as FE colleges and adult 
community settings.

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

A combination of written 
assessments, reflective 
teaching journals and 
teaching portfolios, and 
by observations of your 
teaching practice.

A combination of written 
assessments, reflective 
teaching journals and 
teaching portfolios, and 
by observations of your 
teaching practice.

A combination of written 
assessments, reflective 
teaching journals and 
teaching portfolios, and 
by observations of your 
teaching practice.

A combination of written 
assessments, reflective 
teaching journals and 
teaching portfolios, and 
by observations of your 
teaching practice.

On completion of 
the  Introduction to 
Teaching and Learning 
module, you will have 
met the requirements 
for a threshold license 
to practice. Completion 
of the full certificate will 
enable you to apply for 
QTLS status.

On completion of 
the  Introduction to 
Teaching and Learning 
module, you will have 
met the requirements 
for a threshold license 
to practice. Completion 
of the full certificate will 
enable you to apply for 
QTLS status.

On completion of  the 
Introduction to Teaching 
and Learning module, 
you will have met the 
national requirements 
for a threshold licence to 
practice. Completion of 
the full certificate may 
enable you to apply for 
QTLS status.

On completion of  the 
Introduction to Teaching 
and Learning module, 
you will have met the 
national requirements 
for a threshold licence to 
practice. Completion of 
the full certificate may 
enable you to apply for 
QTLS status.

EDUCATION AND TRAINING
Assessment Progression

This course is delivered in 
partnership with Teesside University

This course is delivered in 
partnership with Teesside University

This course is delivered in 
partnership with Teesside University

This course is delivered in 
partnership with Teesside University

STUDY
WELL
STUDY
LOCAL

Awesome course, really well 
put together and the tutors 
have been exceptional.

Student
Voice
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BA (Hons) Education
TU | Sep-19 | PT | 29 weeks | 1 or 2 years | Level 6

Level 3 Certificate in 
Assessing Vocational 
Achievement (CAVA)
NCFE | Sep-19 | PT | 29 weeks | 1 year | Level 3

Level 4 Award in the 
Internal Quality Assurance 
of Assessment Processes 
and Practice
NCFE | Sep-19 | PT | 29 weeks | 1 year | Level 4

Course Entry Criteria Course content

For direct entry into 
the 1- year route, 
entrants will be 
expected to have 
attained a foundation 
degree or equivalent 
(120 at Level 4 and 120 
at Level 5) in a relevant 
and appropriate 
educational area.

For direct entry into 
the 2-year route, 
entrants will be 
expected to have 
attained 120 credits at 
Level 4 in a relevant 
and appropriate 
educational area 
(such as a Certificate 
in Education, lifelong 
learning, DTLLS or 
NVQ4 in learning and 
development).

Applicants must be 
in paid or unpaid 
employment in an 
educational practice 
for at least 2-5 hours 
per week.

You must hold 
relevant occupational 
qualifications and 
experience and be 
working with an 
assessment centre 
who will provide you 
the opportunities to 
assess 2 learners across 
a range of assessment 
methods.

You must hold 
relevant occupational 
qualifications and 
experience and be 
working with an 
assessment centre or 
organisation which 
is able to provide 
opportunities for a 
you to demonstrate 
performance in 
assuring the quality of 
assessment. Learners 
need to have achieved 
a Level 3 qualification.

The programme aims to help lecturers, 
mentors, teaching assistants and other 
workers in education develop their 
knowledge of educational practice and 
reflect on strategies for developing 
their professional practice. It is 
primarily for those currently practicing 
or volunteering in the sector. A range of 
modules are offered which explore the 
psychology of education, contexts and 
practice, learning environments and 
inclusive practice. The final year offers 
the chance to explore the curriculum in 
more depth and carry out a substantial 
project based in your practice.

This course is intended for those 
who assess both occupational 
competence in the work environment 
and vocational skills, knowledge and 
understanding.
Unit 01 Understanding the principles 
and practices of assessment 
Unit 02 Assess occupational 
competence in the work environment 
Unit 03 Assess vocational skills, 
knowledge and understanding                                                                                                                                    
The first unit is Understanding the 
Principles and Practices of Assessment 
which is a theory based unit. You will 
be provided with reading material to 
support your learning. The other 2 
units will be evidence based from your 
assessments of the 2 learners. Tutorials 
will be offered to support you.

This qualification is intended for 
those who maintain and improve the 
quality of assessment from within an 
organisation or assessment centre.
The qualification comprises of two 
units:
Unit 01 Understanding the principles 
and practices of internally assuring the 
quality of assessment 
Unit 02 Internally assure the quality of 
assessment 
The first unit is Understanding the 
principles and practices of internally 
assuring the quality of assessment 
which is a theory based unit. You will 
be provided with reading material 
to support your learning. The other 
unit will be evidence based from your 
assessments of learners. Tutorials will 
be offered to support you.

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

Evaluative reflective 
commentaries, evaluative 
reports, critiques 
or research papers, 
individual presentations, 
student led seminars, 
action research, 
practice portfolios, a 
practitioner handbook, 
essays, case studies and 
work products such as 
learning and teaching 
materials. Students 
will also produce a 
research proposal and a 
dissertation.

This course is assessed 
by completing a portfolio 
of evidence to meet the 
criteria for the 3 units 
included in this course.

This course is assessed 
by completing a portfolio 
of evidence to meet the 
criteria for the 2 units 
included in this course.

On completion of 
the full degree you 
may be able to apply 
for relevant Master’s 
level programmes.

Once you have 
become an 
experienced assessor 
you may consider 
becoming an Internal 
Quality Assurer, or 
progressing to the 
Teesside University 
Level 4/5 Certificate 
in Education: 
Education and 
Training.

Learners who achieve 
these qualifications 
could progress to the 
Teesside University 
Level 4/5 Certificate 
in Education: 
Education and 
Training.

EDUCATION AND TRAINING
Assessment Progression

This course is delivered in 
partnership with Teesside University

IN NEED OF
DIRECTION?
For more information 

on courses visit
www.darlington.ac.uk



Fda in Public Services
TU | Sep-19 | FT | 30 weeks | 2 years | Level 5

A typical offer is 40-48 
tariff points. However, 
the entry criteria is 
based on your ability 
to succeed and can 
be demonstrated 
in a variety of ways 
including: A range of 
Level 3 qualifications 
(NVQ3, BTEC Award, 
A Level)  You can apply 
for an Accreditation 
of Prior Learning, with 
previous industrial 
experience will also be 
taken into account.

This course provides you with a recognised 
qualification which enhances your 
opportunities for potential employment 
within the Police and Fire & Rescue 
Services , the Armed Forces, local 
government, civil service, education, HM 
Prison Service and Ambulance Services. 
The course will develop your knowledge 
and understanding of the relationship 
between theory and practice in the public 
services sector, and introduces a variety of 
analytical approaches and current issues. 
Modules for this course may include 
research, self analysis, criminal behaviour 
and technology.  There may be optional 
visits and trips throughout the course, 
that could be chargeable, however costs 
will be kept to a minimum. You will be 
given advance notice of these taking 
place.  The programme has been designed 
to reflect the combination of theoretical 
and practical knowledge and experience 
required in the public services. The 
emphasis in Year 1 is on the application 
of knowledge, skills and understanding, 
use of conventions in the field of study, 
use of analytical skills, and selection and 
organisation of information.

Assessment is 
entirely through 
the production of 
coursework for each 
module. This could 
be by essay, reports, 
presentations and a 
research project

You could 
progress onto a 
full or part time 
degree relating to 
the public service 
industry, including 
the final year of 
the BA (Hons) in 
Police Studies and 
also progression 
onto the second 
year of the BSc in 
Criminology

Course Entry Criteria Course content

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

PUBLIC SERVICES
Assessment Progression

Certificate in Physical Activity 
and Weight Management for 
Obese and Diabetic Clients and 
Certificate in Strength and 
Conditioning
Active IQ | Sep-19 | FT & PT | 34 weeks | 1 year | Level 4

You must be 16 years 
or older and either have 
completed the Level 
3 Personal Training, 
Therapy and Conditioning 
course with us, or 
hold a minimum of a 
Level 3 qualification in 
Personal Training. Some 
experience of gym-based 
exercises, including 
free weights, is highly 
recommended. 

The course is aimed at those 
wanting to pursue a specialist 
career in the Health and Fitness 
industry as an Exercise Professional 
or a Strength and Conditioning 
Coach. We will provide you 
with a combination of specialist 
knowledge and skills to prescribe, 
plan and deliver safe and effective 
exercise programmes for exercise 
referral clients through to elite 
performers. In addition, you will 
also enhance your skill set and gain 
the knowledge and skills to be able 
to coach and deliver weight lifting 
(Olympic Lifts) to help prepare 
and work towards future UKSCA 
Accreditation.

You will be 
internally assessed 
via; Coursework, 
Multiple Choice 
Examination, 
Portfolio of Evidence 
and practical 
demonstrations and 
assessment 

You can progress 
straight into 
employment 
within the fitness 
industry as an 
exercise professional 
capable of being an 
Advanced Personal 
Trainer, an Exercise 
Referral Instructor 
or a Strength and 
Conditioning Coach.

Course Entry Criteria Course content

COURSE KEY: Examining body | Start date | Attendance | Weeks | Duration | Level

SPORT
Assessment Progression

This course is delivered in partnership 
with Teesside University

www.darlington.ac.uk Course booking line 01325 50305024

IN NEED OF
DIRECTION?
For more information 

on courses visit
www.darlington.ac.uk
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Darlington College celebrates and values the diversity 
brought by all members of the college community and 
is committed to providing such services and support to 
enable all members of its community to achieve their 
full potential. The college aims to ensure that everyone 
is equally valued and treats one another with respect 
and dignity; seeking to provide a positive working and 
learning environment free from discrimination, 
harassment or victimisation.

To this end we seek to prevent behaviour which is not 
in line with the spirit of the college’s Equality and 
Diversity Policy. To view the full policy please visit our 
website www.darlington.ac.uk. 

This publication is a general guide to college, our 
courses and facilities, and every effort is made to 
ensure complete accuracy. The college reserves the 
right to make changes to curricular content where 
appropriate. The information given in this publication 
does not impose on the college any obligation to 
provide, or continue to provide any courses, modules 
or amenities described. The college reserves the right 
to cease to run a programme if insufficient students 
enrol. However, as far as possible, the college will 
accommodate individual requirements.

Any information can be produced in other formats 
on request. Please contact our Marketing Team on 
01325 503046.

EqualityandDiversity
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Darlington College
Central Park, Haughton Road, 
Darlington, DL1 1DR

DARLINGTON COLLEGE

OPEN EVENTS 
FOR 2019/20

Wed 23 Oct 2019 (5.30pm – 7.30pm)

Tues 26 Nov 2019 (5.30pm – 7.30pm)

Thurs 23 Jan 2020 (5.30pm – 7.30pm)

Wed 25 March 2020 (5.30pm – 7.30pm)

Sat 13 June 2020 (11am – 3pm)


